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OREGON RULES OF PROFESSIONAL
CONDUCT (RPC) 8.5
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RULE 8.5 DISCIPLINARY AUTHORITY; CHOICE OF LAW
(a) Disciplinary Authority. A lawyer admitted to practice in this jurisdiction is subject to the
disciplinary authority of this jurisdiction, regardless of where the lawyer's conduct occurs. A lawyer not
admitted in this jurisdiction is also subject to the disciplinary authority of this jurisdiction if the lawyer
provides or offers to provide any legal services in this jurisdiction. A lawyer may be subject to the
disciplinary authority of both this jurisdiction and another jurisdiction for the same conduct.
(b) Choice of Law. In any exercise of the disciplinary authority of this jurisdiction, the Rules of
Professional Conduct to be applied shall be as follows:
(1) for conduct in connection with a matter pending before a tribunal, the rules of the jurisdiction in
which the tribunal sits, unless the rules of the tribunal provide otherwise; and
(2) for any other conduct, the rules of the jurisdiction in which the lawyer's conduct occurred, or, if the
predominant effect of the conduct is in a different jurisdiction, the rules of that jurisdiction shall be
applied to the conduct. A lawyer shall not be subject to discipline if the lawyer's conduct conforms to
the rules of a jurisdiction in which the lawyer reasonably believes the predominant effect of the lawyer's
conduct will occur.
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CLIENT ASSISTANCE OFFICE (C AO)
OSB Rules of Procedure (BR) Rule 2.5 Intake and Review of Inquiries and Complaints by CAO
(a) Client Assistance Office. The Bar shall maintain a Client Assistance Office, separate from that of Disciplinary
Counsel. The Client Assistance Office shall, to the extent possible and resources permitting, receive, review, and
respond to all inquiries from the public concerning the conduct of attorneys and may refer inquirers to other
resources. The Client Assistance Office will consider inquiries submitted in person, by telephone or by e‐mail, but
may require the complainant to submit the matter in writing before taking any action. The Client Assistance Office
will determine the manner and extent of review required for the appropriate disposition of any inquiry.
(b) Disposition by Client Assistance Office.
(1) If the Client Assistance Office determines that, even if true, an inquiry does not allege misconduct, it shall
dismiss the inquiry with written notice to the complainant and to the attorney named in the inquiry.
(2) If the Client Assistance Office determines, after reviewing the inquiry and any other information deemed
relevant, that there is sufficient evidence to support a reasonable belief that misconduct may have occurred, the
inquiry shall be referred to Disciplinary Counsel as a grievance. Otherwise, the inquiry shall be dismissed with
written notice to the complainant and the attorney.
(3) The Client Assistance Office may, at the request of the complainant, contact the attorney and attempt to assist
the parties in resolving the complainant’s concerns, but the provision of such assistance does not preclude a
referral to Disciplinary Counsel of any matter brought to the attention of the Client Assistance Office.
(c) Review by General Counsel. Any inquiry dismissed by the Client Assistance Office may be reviewed by General
Counsel upon written request of the complainant. General Counsel may request additional information from the
complainant or the attorney and, after review, shall either affirm the Client Assistance Office dismissal or refer the
inquiry to Disciplinary Counsel as a grievance. General Counsel may affirm the dismissal by adopting the reasoning
of the Client Assistance Office without addition discussion. The decision of General Counsel is final.

DISCIPLINARY COUNSEL’S OFFICE (DCO)
Rule 2.6 Investigations (excerpt)
(a) Review of Grievance by Disciplinary Counsel.
(1) For grievances referred to Disciplinary Counsel by the Client Assistance Office pursuant to BR 2.5(a)(2), Disciplinary Counsel
shall, within 14 days after receipt of the grievance, mail a copy of the grievance to the attorney, if the Client Assistance Office
has not already done so, and notify the attorney that he or she must respond to the grievance in writing to Disciplinary Counsel
within 21 days of the date Disciplinary Counsel requests such a response. Disciplinary Counsel may grant an extension of time
to respond for good cause shown upon the written request of the attorney. An attorney need not respond to the grievance if
he or she provided a response to the Client Assistance Office and is notified by Disciplinary Counsel that further information
from the attorney is not necessary.
(2) If the attorney fails to respond to Disciplinary Counsel or to provide records requested by Disciplinary Counsel within the
time allowed, Disciplinary Counsel may file a petition with the Disciplinary Board to suspend the attorney from the practice of
law, pursuant to the procedure set forth in BR 7.1. Notwithstanding the filing of a petition under this rule, Disciplinary Counsel
may investigate the grievance.
(3) Disciplinary Counsel may, if appropriate, offer to enter into a diversion agreement with the attorney pursuant to BR 2.10. If
Disciplinary Counsel chooses not to offer a diversion agreement to the attorney pursuant to BR 2.10 and does not dismiss the
grievance pursuant to BR 2.6(b), Disciplinary Counsel shall refer the grievance to the SPRB at a scheduled meeting.
(b) Dismissal of Grievance by Disciplinary Counsel. If, after considering a grievance, the response of the attorney, and any
additional information deemed relevant, Disciplinary Counsel determines that probable cause does not exist to believe
misconduct has occurred, Disciplinary Counsel shall dismiss the grievance. Disciplinary Counsel shall notify the complainant
and the attorney of the dismissal in writing. A complainant may contest in writing the action taken by Disciplinary Counsel in
dismissing his or her grievance, in which case Disciplinary Counsel shall submit a report on the grievance to the SPRB at a
scheduled meeting. The SPRB shall thereafter take such action as it deems appropriate.

DISCIPLINARY COUNSEL’S OFFICE (DCO)
RPC 8.1 BAR ADMISSION AND DISCIPLINARY MATTERS (excerpt)
(a) An applicant for admission to the bar, or a lawyer in connection with a bar admission application or in connection with
a disciplinary matter, shall not:
(1) knowingly make a false statement of material fact; or
(2) fail to disclose a fact necessary to correct a misapprehension known by the person to have arisen in the matter, or
knowingly fail to respond to a lawful demand for information from an admissions or disciplinary authority, except that this
rule does not require disclosure of information otherwise protected by Rule 1.6.
BR 7.1 Suspension for Failure to Respond to a Subpoena (excerpt)
(a) Petition for Suspension. When an attorney fails without good cause to timely respond to a request from Disciplinary
Counsel for information or records, or fails to respond to a subpoena issued pursuant to BR 2.2(b)(2), Disciplinary Counsel
may petition the Disciplinary Board for an order immediately suspending the attorney until such time as the attorney
responds to the request or complies with the subpoena. A petition under this rule shall allege that the attorney has not
responded to requests for information or records or has not complied with a subpoena, and has not asserted a good‐faith
objection to responding or complying. The petition shall be supported by a declaration setting forth the efforts
undertaken by Disciplinary Counsel to obtain the attorney’s response or compliance.
(b) Procedure. Disciplinary Counsel shall file a petition under this rule with the Disciplinary Board Clerk. The Adjudicator
shall have the authority to act on the matter for the Disciplinary Board. A copy of the petition and declaration shall be
served on the attorney as set forth in BR 1.8(a).
(c) Response. Within 7 business days after service of the petition, the attorney may file a response with the Disciplinary
Board Clerk, setting forth facts showing that the attorney has responded to the requests or complied with the subpoena,
or the reasons why the attorney has not responded or complied. The attorney shall serve a copy of the response upon
Disciplinary Counsel pursuant to BR 1.8(b). Disciplinary Counsel may file a reply to any response with the Disciplinary
Board Clerk within 2 business days after being served with a copy of the attorney’s response and shall serve a copy of the
reply on the attorney.
(d) Review by the Disciplinary Board. Upon review, the Adjudicator shall issue an order that either denies the petition or
immediately suspends the attorney from the practice of law for an indefinite period. The Adjudicator shall file the order
with the Disciplinary Board Clerk, who shall promptly send copies to Disciplinary Counsel and the attorney.

3-3

NEITHER SILENCE NOR “BOOM
SHAKALAKA” ARE VALID RESPONSES
[Bar Counsel charged that] “respondent failed without good cause "to
respond to requests for information by Bar Counsel or the [board of
bar overseers] made in the course of the processing of a complaint.“[…]
The respondent alleged that he "DID COMPLY, and DID PROVIDE AN
ANSWER, and my answer was provided in a form of SILENCE. (BOOM
SHAKALAKA)." He also stated that, to the extent an answer was
required, he "formally den[ied], and demand[ed] a Jury Trial.“
By failing without good cause to cooperate with bar counsel's
investigation of a complaint of misconduct, the respondent violated
S.J.C. Rule 4:01, § 3 (1).”
In re Liviz (Mass. 2020)

DISCIPLINARY COUNSEL’S OFFICE (DCO)
Rule 2.6 Investigation (excerpt)
(c) Review of Grievance by SPRB.
(1) The SPRB shall evaluate a grievance based on the report of Disciplinary Counsel to determine
whether probable cause exists to believe misconduct has occurred. The SPRB shall either dismiss the
grievance, admonish the attorney, direct Disciplinary Counsel to file a formal complaint by the Bar
against the attorney, or take action within the discretion granted to the SPRB by these rules.
• (A) If the SPRB determines that probable cause does not exist to believe misconduct has occurred,
the SPRB shall dismiss the grievance and Disciplinary Counsel shall notify the complainant and the
attorney of the dismissal in writing.
• (B) If the SPRB determines that the attorney should be admonished, Disciplinary Counsel shall so
notify the attorney within 14 days of the SPRB’s meeting. If an attorney refuses to accept the
admonition within the time specified by Disciplinary Counsel, Disciplinary Counsel shall file a
formal complaint against the attorney on behalf of the bar. Disciplinary Counsel shall notify the
complainant in writing of the admonition of the attorney.
• (C) If the SPRB determines that the complaint should be investigated further, Disciplinary Counsel
shall conduct the investigation and notify the complainant and the attorney in writing of such
action.

DISCIPLINARY COUNSEL’S OFFICE (DCO)
Rule 6.1 Sanctions.
(a) Disciplinary Proceedings. The dispositions or sanctions in disciplinary proceedings or
matters brought pursuant to BR 3.4 or 3.5 are
(1) dismissal of any charge or all charges;
(2) public reprimand;
(3) suspension for periods from 30 days to five years;
(4) a suspension for any period designated in BR 6.1(a)(3) which may be stayed in whole or
in part on the condition that designated probationary terms are met; or
(5) disbarment.
In conjunction with a disposition or sanction referred to in this rule, a respondent may be
required to make restitution of some or all of the money, property, or fees received by the
respondent in the representation of a client, or reimbursement to the Client Security Fund.
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IN OREGON, LAWYER
REGULATION IS SPECIAL

OUR ETHICAL DUTIES AS LAWYERS

Loyalty

Competence

Integrity

LOYALTY - CONFLICTS

We have a duty to avoid current and former client conflicts of interest.
Know who your clients are. Avoid having clients you don’t intend.
Reasonable expectations of the client test:
“to establish that the lawyer-client relationship exists based on reasonable expectation, a putative
client’s subjective, uncommunicated intention or expectation must be accompanied by evidence of
objective facts on which a reasonable person would rely as supporting existence of that intent; by
evidence placing the lawyer on notice that the putative client had that intent; by evidence that the
lawyer shared the client’s subjective intention to form the relationship; or by evidence that the
lawyer acted in a way that would induce a reasonable person in the client’s position to rely on the
lawyer’s professional advice. The evidence must show that the lawyer understood or should have
understood that the relationship existed, or acted as though the lawyer was providing
professional assistance or advice on behalf of the putative client, as the lawyer” In re Weidner, 310
Or 757, 770 (1990).
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LOYALTY - CONFLICTS

RULE 1.7 CONFLICT OF INTEREST: CURRENT CLIENTS
(a) Except as provided in paragraph (b), a lawyer shall not represent a client if the
representation involves a current conflict of interest. A current conflict of interest
exists if:
(1) the representation of one client will be directly adverse to another client;
(2) there is a significant risk that the representation of one or more clients will be
materially limited by the lawyer's responsibilities to another client, a former client or a
third person or by a personal interest of the lawyer; or
(3) the lawyer is related to another lawyer, as parent, child, sibling, spouse or domestic
partner, in a matter adverse to a person whom the lawyer knows is represented by
the other lawyer in the same matter.

LOYALTY - CONFLICTS

(b) Notwithstanding the existence of a current conflict of interest under paragraph
(a), a lawyer may represent a client if:
(1) the lawyer reasonably believes that the lawyer will be able to provide competent
and diligent representation to each affected client;
(2) the representation is not prohibited by law;
(3) the representation does not obligate the lawyer to contend for something on
behalf of one client that the lawyer has a duty to oppose on behalf of another client;
and
(4) each affected client gives informed consent, confirmed in writing.

LOYALTY - CONFLICTS

Rule 1.0(g) "Informed consent" denotes the agreement by a person to a proposed course of
conduct after the lawyer has communicated adequate information and explanation about the
material risks of and reasonably available alternatives to the proposed course of conduct. When
informed consent is required by these Rules to be confirmed in writing or to be given in a writing
signed by the client, the lawyer shall give and the writing shall reflect a recommendation that the
client seek independent legal advice to determine if consent should be given.
Rule 1.0(b) "Confirmed in writing," when used in reference to the informed consent of a person,
denotes informed consent that is given in writing by the person or a writing that a lawyer
promptly transmits to the person confirming an oral informed consent. See paragraph (g) for the
definition of "informed consent." If it is not feasible to obtain or transmit the writing at the time
the person gives informed consent, then the lawyer must obtain or transmit it within a reasonable
time thereafter.
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LOYALTY – FORMER CLIENT CONFLICTS
RULE 1.9 DUTIES TO FORMER CLIENTS
(a) A lawyer who has formerly represented a client in a matter shall not thereafter represent another person in
the same or a substantially related matter in which that person's interests are materially adverse to the interests
of the former client unless each affected client gives informed consent, confirmed in writing.
(b) A lawyer shall not knowingly represent a person in the same or a substantially related matter in which a firm
with which the lawyer formerly was associated had previously represented a client:
(1) whose interests are materially adverse to that person; and
(2) about whom the lawyer had acquired information protected by Rules 1.6 and 1.9(c) that is material to the
matter, unless each affected client gives informed consent, confirmed in writing.
(c) A lawyer who has formerly represented a client in a matter or whose present or former firm has formerly
represented a client in a matter shall not thereafter:
(1) use information relating to the representation to the disadvantage of the former client except as these Rules
would permit or require with respect to a client, or when the information has become generally known; or
(2) reveal information relating to the representation except as these Rules would permit or require with respect
to a client.

LOYALTY – FORMER CLIENT CONFLICTS
RULE 1.9 DUTIES TO FORMER CLIENTS
(d) For purposes of this rule, matters are “substantially related” if
the lawyer’s representation of the current client will injure or damage the former
client in connection with the same transaction or legal dispute in which the
lawyer previously represented the former client; or
(2) there is a substantial risk that confidential factual information as would
normally have been obtained in the prior representation of the former client
would materially advance the current client’s position in the subsequent matter.

OTHER ASPECTS OF LOYALTY –
COMMUNICATION
RULE 1.2 SCOPE OF REPRESENTATION AND ALLOCATION OF AUTHORITY
BETWEEN CLIENT AND LAWYER
(a) Subject to paragraphs (b) and (c), a lawyer shall abide by a client's decisions
concerning the objectives of representation and, as required by Rule 1.4, shall consult
with the client as to the means by which they are to be pursued. A lawyer may take
such action on behalf of the client as is impliedly authorized to carry out the
representation. A lawyer shall abide by a client's decision whether to settle a matter. In
a criminal case, the lawyer shall abide by the client's decision, after consultation with
the lawyer, as to a plea to be entered, whether to waive jury trial and whether the
client will testify.
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OTHER ASPECTS OF LOYALTY –
COMMUNICATION
RULE 1.4 COMMUNICATION
(a) A lawyer shall keep a client reasonably informed about the status of a matter
and promptly comply with reasonable requests for information
(b) A lawyer shall explain a matter to the extent reasonably necessary to permit
the client to make informed decisions regarding the representation.

OTHER ASPECTS OF LOYALTY –
CONFIDENTIALITY
RULE 1.6 CONFIDENTIALITY OF INFORMATION
A lawyer shall not reveal information relating to the representation of a client unless
the client gives informed consent, the disclosure is impliedly authorized in order to
carry out the representation or the disclosure is permitted by paragraph (b).
RULE 1.0(f) “Information relating to the representation of a client”
denotes both information protected by the attorney-client privilege under applicable
law, and other information gained in a current or former professional relationship that
the client has requested be held inviolate or the disclosure of which would be
embarrassing or would be likely to be detrimental to the client.

COMPETENT REPRESENTATION
REQUIRES
RULE 1.1 COMPETENCE
A lawyer shall provide competent representation to a client. Competent
representation requires the legal knowledge, skill, thoroughness and preparation
reasonably necessary for the representation.
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COMPETENT REPRESENTATION ALSO
REQUIRES
RULE 1.3 DILIGENCE
A lawyer shall not neglect a legal matter entrusted to the lawyer.
Pattern of failing to take action when action is needed = neglect of a legal matter.

INTEGRITY

Rule 1.2(b) – Don’t assist a client in fraud or illegal conduct
Rule 3.1 – Don’t pursue claims or contentions that you know are lacking in
factual or legal merit.
Rule 4.1 Truthfulness - In the course of representing a client a lawyer shall not
knowingly: (a) make a false statement of material fact or law to a third person; or
(b) fail to disclose a material fact when disclosure is necessary to avoid assisting
in an illegal or fraudulent act by a client, unless disclosure is prohibited by Rule
1.6.

INTEGRITY
Rules 3.3 Candor Toward Tribunal
(a) A lawyer shall not knowingly:
(1) make a false statement of fact or law to a tribunal or fail to correct a false statement of material fact
or law previously made to the tribunal by the lawyer;
(2) fail to disclose to the tribunal legal authority in the controlling jurisdiction known to the lawyer to be
directly adverse to the position of the client and not disclosed by opposing counsel;
(3) offer evidence that the lawyer knows to be false. If a lawyer, the lawyer's client, or a witness called by
the lawyer, has offered material evidence and the lawyer comes to know of its falsity, the lawyer shall
take reasonable remedial measures, including, if permitted, disclosure to the tribunal. A lawyer may refuse
to offer evidence, other than the testimony of a defendant in a criminal matter, that the lawyer
reasonably believes is false;
(4) conceal or fail to disclose to a tribunal that which the lawyer is required by law to reveal; or
(5) engage in other illegal conduct or conduct contrary to these Rules.
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INTEGRITY

Rules 3.3 Candor Toward Tribunal continued
(b) A lawyer who represents a client in an adjudicative proceeding and who knows
that a person intends to engage, is engaging or has engaged in criminal or fraudulent
conduct related to the proceeding shall take reasonable remedial measures, including,
if permitted, disclosure to the tribunal.
(c) The duties stated in paragraphs (a) and (b) continue to the conclusion of the
proceeding, but in no event require disclosure of information otherwise protected by
Rule 1.6.
(d) In an ex parte proceeding, a lawyer shall inform the tribunal of all material facts
known to the lawyer that will enable the tribunal to make an informed decision,
whether or not the facts are adverse.

INTEGRITY
RULE 3.4 FAIRNESS TO OPPOSING PARTY AND COUNSEL (excerpt)
A lawyer shall not:
(a) knowingly and unlawfully obstruct another party's access to evidence or unlawfully alter,
destroy or conceal a document or other material having potential evidentiary value. A lawyer shall
not counsel or assist another person to do any such act;
(b) falsify evidence; counsel or assist a witness to testify falsely; offer an inducement to a witness
that is prohibited by law; or pay, offer to pay, or acquiesce in payment of compensation to a
witness contingent upon the content of the witness's testimony or the outcome of the case;
except that a lawyer may advance, guarantee or acquiesce in the payment of:
(1) expenses reasonably incurred by a witness in attending or testifying; (2) reasonable
compensation to a witness for the witness's loss of time in attending or testifying; or (3) a
reasonable fee for the professional services of an expert witness.
(c) knowingly disobey an obligation under the rules of a tribunal, except for an open refusal based
on an assertion that no valid obligation exists;

INTEGRITY

RULE 8.4 MISCONDUCT (excerpt)
(a) It is professional misconduct for a lawyer to:
(1) violate the Rules of Professional Conduct, knowingly assist or induce another to
do so, or do so through the acts of another;
(2) commit a criminal act that reflects adversely on the lawyer's honesty,
trustworthiness or fitness as a lawyer in other respects;
(3) engage in conduct involving dishonesty, fraud, deceit or misrepresentation that
reflects adversely on the lawyer’s fitness to practice law;
(4) engage in conduct that is prejudicial to the administration of justice;
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INTEGRITY
RULE 4.4 RESPECT FOR THE RIGHTS OF THIRD PERSONS; INADVERTENTLY
SENT DOCUMENTS
(a) In representing a client or the lawyer’s own interests, a lawyer shall not use means
that have no substantial purpose other than to embarrass, delay, harass or burden a
third person, or knowingly use methods of obtaining evidence that violate the legal
rights of such a person.
(b) A lawyer who receives a document or electronically stored information relating to
the representation of the lawyer's client and knows or reasonably should know that
the document or electronically stored information was inadvertently sent shall
promptly notify the sender.

INTEGRITY

Rule 8.4(a) It is professional misconduct for a lawyer to:
(7) in the course of representing a client, knowingly intimidate or harass a person
because of that person’s race, color, national origin, religion, age, sex, gender
identity, gender expression, sexual orientation, marital status, or disability.
(c) Notwithstanding paragraph (a)(7), a lawyer shall not be prohibited from
engaging in legitimate advocacy with respect to the bases set forth therein.

REPORTING DUTIES
RULE 8.3 REPORTING PROFESSIONAL MISCONDUCT
(a) A lawyer who knows that another lawyer has committed a violation of the Rules of Professional
Conduct that raises a substantial question as to that lawyer's honesty, trustworthiness or fitness as a
lawyer in other respects shall inform the Oregon State Bar Client Assistance Office.
(b) A lawyer who knows that a judge has committed a violation of applicable rules of judicial conduct
that raises a substantial question as to the judge’s fitness for office shall inform the appropriate authority.
(c) This rule does not require disclosure of information otherwise protected by Rule 1.6 or ORS
9.460(3), or apply to lawyers who obtain such knowledge or evidence while: (1) acting as a member,
investigator, agent, employee or as a designee of the State Lawyers Assistance Committee; (2) acting as a
board member, employee, investigator, agent or lawyer for or on behalf of the Professional Liability Fund
or as a Board of Governors liaison to the Professional Liability Fund; or (3) participating in the loss
prevention programs of the Professional Liability Fund, including the Oregon Attorney Assistance
Program.
(d) This rule does not require disclosure of mediation communications otherwise protected by ORS
36.220.
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REPORTING DUTIES

Rule 8.1 Bar Admission and Disciplinary Matters
(b) A lawyer admitted to practice in this state shall, within 30 days after receiving
notice thereof, report in writing to the disciplinary counsel of the Oregon State
Bar the commencement against the lawyer of any disciplinary proceeding in any
other jurisdiction.

REPORTING DUTIES

Rule 1.15-2 IOLTA ACCOUNTS AND TRUST ACCOUNT OVERDRAFT
NOTIFICATIONS
(l) Every lawyer who receives notification from a financial institution that any
instrument presented against his or her lawyer trust account was presented
against insufficient funds, whether or not the instrument was honored, shall
promptly notify Disciplinary Counsel in writing of the same information required
by paragraph (i). The lawyer shall include a full explanation of the cause of the
overdraft.

REPORTING DUTIES
OSB Rules of Procedure Rule 1.11 Designation of Contact Information.
(a) All attorneys must designate, on a form approved by the Bar, a current business address and
telephone number, or in the absence thereof, a current residence address and telephone number.
A post office address designation must be accompanied by a street address.
(b) All attorneys must also designate an e-mail address for receipt of bar notices and
correspondence except (i) attorneys whose status is retired and (ii) attorneys for whom
reasonable accommodation is required by applicable law.
(c) An attorney seeking an exemption from the e-mail address requirement in paragraph (b)(ii)
must submit a written request to the Chief Executive Officer, whose decision on the request will
be final.
(d) It is the duty of all attorneys promptly to notify the Bar in writing of any change in his or her
contact information. A new designation is not effective until actually received by the Bar.
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PROFESSIONALISM?

PROFESSIONALISM?

PROFESSIONALISM
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OTHER HELPFUL RESOURCES
Oregon Formal Ethics Opinions Online: https://www.osbar.org/ethics/toc.html
OSB Bar Bulletin Bar Counsel Archive: https://www.osbar.org/ethics/bulletinbarcounsel.html (also valuable
are the Managing Your Practice columns)
The Ethical Oregon Lawyer (OSB Legal Pubs 2015) available at BarBooks online or in print.
OSB Professional Liability Fund www.osbplf.org
Oregon Law Practice Management blog http://oregonlawpracticemanagement.com/
Oregon Attorney Assistance Program www.oaap.org 503 226-1057 800 321-6227 (OAAP)
OSB Fee Dispute Resolution Program

https://www.osbar.org/feedisputeresolution
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